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Message from the Minister for Education
Rob Stokes, Minister for Education
The settings in which our children are taught affect both their academic
engagement and pedagogical progress. This is why the NSW Government
has announced a record $6 billion for more than 170 new and upgraded
schools over the next four years - providing approximately 43,500 more
student places and 2,000 new classrooms.
Learning today is lifelong. In an era of rapid change, it is more important
than ever before for schools and parents work in lockstep to provide our
children with the tools needed to negotiate the increasingly complex moral,
social and economic landscapes of the 21st century.
2018 has been a particularly eventful year for public education in NSW. In addition to our record infrastructure
spend, and the record needs based funding delivered into schools around the state - negotiations continue with
the Commonwealth around a new school funding agreement. This agreement is set to be finalised in the coming
months.
Having been one of the only states to fully fund the whole six years of the original Gonski agreement, the NSW
Government is resolutely committed to ensuring that any future funding agreement retains the core Gonski
principles - namely, that funding is equitable, needs based, and sector blind.
The public education system is the beating heart of our education firmament and our schools remain amongst
the most trusted institutions in our community. There is no greater advocate for our public schools that the
parents of those who attend them - and I can't stress enough how important your advocacy is. I look forward to
continuing to work with the P&C Federation to ensure that our school communities remain vibrant, and the
educational standards among the best in the world.
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Message from the Secretary for the NSW Department of Education
Mark Scott, Secretary
Every parent, everywhere, wants assurance that their children will receive a
quality education at a NSW public school.
We want that, too, and we are proud of the dedication of our excellent school
staff and the enthusiasm for learning of our 800,000 students.
But we want to take our commitment to parents and carers a step further. A
central message of the Department of Education’s Strategic Plan is ensuring
that every student in our 2,200 schools is known, valued and cared for.
The Strategic Plan sets the vision for the department to be a world-class public education system and the finest
in Australia.
We have strong foundations to start on with our long-standing partnership with the P&C Federation, but we
need the support of every parent in every corner of this state.
Like everything we do in education, we go to the evidence base to see what works in classrooms, what has an
impact, what improves the school experience for our students?
Every year we survey thousands of primary and secondary students, parents and carers, and teachers in the Tell
Them From Me surveys. Our Centre for Education Statistics and Evaluation (CESE) analyses the information and
provides advice back to the department, directly to schools and to the wider community on a range of
educational issues and practices.
From these surveys we are building an evidence base about the importance of the partnership between the
school and the home on student outcomes. The combination of support from teachers and support from parents
has the greatest impact on academic achievement, students’ sense of belonging and their overall wellbeing. This
support can also protect against the declines in student engagement that typically occur during the secondary
school years.

Page | 2

Our schools have many initiatives to improve student learning and support, because we want students to always
be at the centre of our decision-making. These include the NSW Wellbeing Framework for Schools implemented
in every school, which highlights the department’s commitment to supporting students to connect, succeed and
thrive at every stage of their learning and development.
At the school level teachers who listen to students, nurture their interest and wellbeing find it feeds student
engagement and perseverance in the classroom. These are teachers who are accessible to students and provide
emotional as well as academic support. It can be as simple as the student knowing they have someone to talk to
or go to for advice.
The research from CESE and overseas shows that parents who talk to their children about school and school
achievements have a positive impact on student success at school, as well as providing a motivation to achieve
and reinforcing the value of schooling.
There are practical strategies we encourage schools to adopt for regular and open communication between
teachers and students – as simple as the ‘happy-grams’ (positive notes) some schools send home to parents,
workshops to educate parents on school processes or assignments, or open classrooms before school where
parents can pop in, talk to the teacher and view their child’s class work.
We want to guarantee to parents that every child is known, valued and cared for in our schools.
We are doing this, as we have for more than a century, with the support of P&C associations in our schools.
Active P&C associations drive engagement and pride in our schools, which ultimately benefits our students.
Thank you to the thousands of P&C volunteers around NSW for the countless hours and effort you put in to
making our schools such great learning environments for the students in our care. Your commitment is helping
our schools create the communities of the future.
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Message from New South Wales Education Standards Authority
David de Carvalho, CEO
In line with the phrase ‘it takes a village to raise a child’, I am a firm believer
in the role parents and carers have in creating the best learning
environment for our children.
I am proud of the longstanding relationship between NESA and the P&C
Federation and I’d like to continue strengthening this partnership so that
parents feel comfortable raising issues close to their hearts, and can own
the positive changes they have driven.
Input from parents is invaluable to us
Discussing the Gonski 2.0 report with P&C Federation representatives in May was a great opportunity for us to
hear your perspective on the continued importance of engaging with parents. I fully support this - and I believe
parents have a core role to play in the NSW Curriculum Review NESA will be undertaking in 2018 and 2019.
The NSW Curriculum Review will look at the how the curriculum is supporting our children for a world that
presents a vast array of new challenges now and into the future. It will also take account of the recommendations
of the Gonski 2.0 report, issues such as core knowledge and generic capabilities like critical thinking and
teamwork. Importantly, it will also consider the issue of the crowded curriculum.
Our review process emphasises our commitment to comprehensive engagement - allowing all stakeholders and
the wider community to provide their thoughts on the way we develop the future curriculum. The P&C Executive
helped kick-start this process by providing feedback at the NSW Curriculum Review stakeholder roundtable in
June.
Also of particular significance this year, P&C members have been vocal in the discussion around the HSC
minimum standard and its link to NAPLAN. They should be proud of supporting a minimum standard which
doesn’t place unnecessary pressure on our Year 9 students. We all want our children to leave school with the
skills necessary for everyday life, and we will continue to place great emphasis on the development of literacy
and numeracy skills from Kindergarten to Year 12.

Page | 4

We have achieved a lot together over the last year
What we have achieved together over the last year is testament to the importance of working in partnership.
After several rounds of consultation, we collaboratively produced a comprehensive Parent Charter. This
document helps new parents or newcomers to the NSW education system understand the role of NESA, and
follow their child’s education.
The P&C Federation provided year-round input in the NESA Board’s Assessment Committee, Curriculum
Committee and School Registration Committee. These committees support NESA to develop assessment policy,
endorse K–12 syllabuses and ensure registration compliance by the NSW government schooling system,
amongst other responsibilities.
P&C members also significantly contributed to numerous Board Curriculum Committees which helped develop
new syllabuses for Years 11–12 PDHPE, Years 11–12 Geography, Years 11–12 Languages, K–10 Aboriginal
Languages, K-6 Science and Technology, and Years 7–12 Technologies. The development and finalisation of these
syllabuses represents a significant collaboration between NESA and its stakeholders, as well as the P&C
Federation’s great commitment to ensuring the quality of the new syllabus and to maintaining the high standard
of educational opportunities for students in NSW.
We want to continue to foster a collaborative relationship between NESA and P&C Federation
NSW already has a world-class school education system. But there is always room for improvement. The input
that parents have will ensure that the curriculum is well-placed to prepare your children for the world and
challenges of the future.
With your involvement, insights and feedback, we can continue to create a learning environment that will best
prepare our children for a rapidly changing world.
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REPORT FROM THE PRESIDENT
Susie Boyd, President
The P&C Federation’s vision is for vibrant and inclusive public-school communities
and its mission is to empower P&C Associations and to promote and enhance
public education in NSW - and there is no doubt that this year we have adhered to
these objectives.
The P&C Federation has worked determinedly to make major and long-term
improvements to P&C Federation and its operation. We managed to secure
funding for the three years as well as successfully securing tenants for our
investment property, locking in a 3-year lease. We continue to negotiate a better deal and insurance packages
with the new Insurance Brokers, Andrews Insurance, which provides P&C Associations with additional options
and cost effectiveness.
Other exciting changes finalised were the relocation from Granville to Parramatta, the updating of the website,
changes within the Journal and the increase in social media presence and engagement, which is imperative in
this age and time.
We have also seen a significant rise in P&C Associations interacting with the P&C Federation. There has been an
increase in P&C Associations becoming incorporated, taking up affiliate email accounts and P&C Association
Office Bearers reaching out for information, advice and guidance. There has also been an increase of information
sessions throughout NSW 1.
The P&C Federation has also received an increase in request for representation at Merit Selection Panels by the
Department of Education. These requests were received from schools where there isn’t a P&C Association
established, which includes new schools.
We are in the early stages of developing and building better and more accessible resources for members through
an online learning management system, by providing informative training sessions to members across NSW.

1

Refer to map Appendix 1
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The Board has recently completed three documents, which have been developed in conjunction with Hicksons
Lawyers and Andrews Insurance with information in relation to Running a Canteen, Employment and Financial
Management & Control.
Another exciting and successful event we had this year was our first ever P&C Federation Conference in March
2018. Participants, which included members from all over NSW, were very pleased with the Conference; in
particular with the guest speaker, Andrew Fuller. Members enjoyed participating in the workshops, listening to
other guest speakers and attending the Awards dinner. We look forward to our next Conference in March 2019
with enthusiasm, and we are certain it will be an even more successful event.
Our Councillors have also been very busy the past 12 months attending various committees, meetings and
events. These activities are opportunities for P&C Federation to have the biggest impact on the long-term state
of education. Over the course of 2017-2018, P&C Federation has provided seven submissions to both State and
Federal inquiries on matters relevant to public education and the effective functioning of P&C Associations.
Representatives from P&C Federation were invited to give evidence at three public hearings related to these
inquiries, including the Enquiry into school to work transition, the Enquiry into the Adequacy and Scope of
Special Care Offences and the Enquiry into the Obesity Epidemic in Australia. We were gratified that the inquiry
into the school to work transition reiterated our recommendations about the potential for trade training in
schools. Some of our submissions in this time even generated media interest, such as our input into the inquiry
into suicide prevention in New South Wales.
We’ve also had discussions with Schools Infrastructure NSW who are to present final findings of the Asset
Management Review to government and once that has been finalised the information will be available as to the
way forward. Some interesting points that have surfaced is the very different way that Asset Management Unit
units operate across the system and there is much inconsistency.
The ongoing involvement with Schools Infrastructure NSW as a reference source to assist regarding
communications and support of P&C Associations may require a quarterly meeting which is part of maintaining
and strengthening our relationship with this new business unit that can impact on our members.
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A great amount of time was put in to the development of the strategic plan, with collaboration from Board
members and staff over three weekends. This being facilitated by Sparks Consultancy.

In closing, I’d like to thank the P&C Federation team for binding together as a cohesive team in delivering a
myriad of support. I’d also like to thank the masses of volunteers for their never-ending support to public
education in NSW.
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FINANCE REPORT
Alan Gardiner, Secretary
Results for 2017-2018 Year
A net surplus of approximately $180,000 was recorded for the 2017-2018 year, compared to approximately
$38,000 in the prior year. However, the surplus for the prior year was impacted by one-time costs of
approximately $133,000 associated with P&C Federation’s purchase of its Parramatta property. Removing the
impact of those one-time costs produces an underlying result of a surplus of approximately $170,000 for 20162017, broadly in line with the current year.
The achievement of a surplus in the current year follows on from the same achievement in the two prior years.
These most recent three years represent three of only four years in the past nine in which there was an
underlying surplus (i.e. after ignoring gains and costs due to a property sale, purchase or revaluation). This is an
excellent achievement and shows that P&C Federation is now on a much firmer financial trajectory than in the
recent past.

Parramatta Property
The P&C Federation moved into its new office at Parramatta in August 2017, resulting in a cessation of rental
payments for the previous office at Granville. This is reflected in the rental costs for the 2017-2018 year declining
to ~$50,000 from the prior year’s ~$141,000, with the net saving partially offset by strata levies for the
Parramatta property (~$22,000 in the 2017-2018 year, representing a full year’s strata levies, up from ~$12,000
in the prior year for the part year following the property’s purchase).
The Parramatta strata office purchased by the P&C Federation included ~100m2 of space in excess of P&C
Federation’s current requirements (of ~140 m2). Leasing this space took longer than expected, with a lease
agreement not being signed until May 2018. No rental income was therefore recorded in the 2017-2018 year,
as the first rental income will not be received until ~October 2018. The current lease agreement should see P&C
Federation receive rent of ~$50,000 per annum over the three-year duration of the lease.
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Investment of Surplus Funds
P&C Federation’s staff and Board worked carefully and diligently through the 2017-2018 year with a firm of
investment advisors to devise and implement an appropriate investment strategy for the P&C Federation’s funds
surplus to immediate needs. These funds largely derive from the excess of the proceeds of the sale of P&C
Federation’s former property at Granville over the acquisition of strata office space in Parramatta.
Key objectives of the investment strategy include:
Improving the total (capital and income) return of the P&C Federation’s investment portfolio without taking
unnecessary risks;
Avoiding permanent loss of capital;
Reinvesting a minimum of 50%, while targeting 75%, of income generated by the strategic asset pool each year;
Targeting long-term capital growth while providing a safeguard against the possibility of decreased funding from
other sources; and
Maintaining the long-term, real purchasing power of existing investments by improving the performance of the
defensive assets (term deposits and fixed interest) without materially increasing risk.
Initial implementation of the investment strategy occurred in early 2018 and involved placement of P&C
Federation funds into investments including term deposits, fixed interest funds and share funds, while retaining
sufficient cash reserves for day-to-day operations.
As at the close of the 2017-2018 year, P&C Federation’s resulting investments totalled ~$2.24m alongside cash
and near-cash holdings of ~$700k. Income from investments during the 2017-2018 year included an unrealised
capital gain of ~$30k (2016-2017: nil) and interest income of ~$41k (2016-2017: ~$35k).

Department of Education Grant
The Department of Education grant for 2017-2018 was $376,964 (plus GST), a marginal increase on the prior
year’s $367,770.
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The Department of Education grant for 2016-2017 was not fully expended during that year and a portion,
approximately $257,000, was carried over as income of the current year.
In the current year, the Department’s grant was not received until March 2018 (prior year: January 2017). This
resulted in a significant portion of the grant being unspent as at the May 2018 end of the P&C Federation
financial year. As a result, approximately $201,000 of the 2017-2018 grant will be carried over as income to the
following financial year.
The net result of the above income deferrals is that the Departmental grant income attributed to P&C
Federation’s 2017-2018 year was ~$433,000, significantly exceeding the Departmental grant for the year and
representing a substantial catch-up by P&C Federation in spending of the Departmental grant in the financial
year in which the funds are received. In contrast, the Departmental grant recognised as income for the prior
year was ~$379,000, only slightly above the grant of $367,700 received in that year.
The grant for 2017-2018 was also the first year of a new triennial funding agreement with the Department of
Education. Previously, the Department’s grant was negotiated and contracted each year. The advantage of the
new triennial agreement is that it provides the P&C Federation with greater funding certainty and removes a
significant amount of P&C Federation effort from two out of every three years. P&C Federation will receive
$376,964 (plus GST) for each of the next two years under the current triennial agreement.
Donations and Sponsorships
A total of $10,000 in donations to the Public Education Foundation were made by P&C Federation during the
2017-2018 year. These donations were to assist with travel for remote students and to showcase the fine
students in the public education system at the Public Education Foundation awards ceremony. The Board
expects to donate $5,000 per annum to the Public Education Foundation’s work in supporting public education.

Outlook for 2017-2018 Year
Financial results for the 2017-2018 year will be impacted by:
The cessation of rental payments for P&C Federation’s former Granville property will result in a reduction in
costs in 2018-2019 of ~$50,000 compared to 2017-2018.
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Rental income from the excess space at P&C Federation’s Parramatta office will increase income by ~$30,000
during 2018-2019.
Returns from P&C Federation’s investments are hoped to be higher than during 2017-2018 given that the
investment strategy will have been in place and implemented for the full year. However, returns will depend on
investment market fluctuations and can be expected to vary year to year.

P&C Federation Membership Fees for 2018-2019
The Board has proposed that P&C Federation membership fees for the 2018-2098 year be set at the same
amounts as for the prior year, unchanged since 2013-2014. Prior to that, the membership fees had risen by
about 2½% in 2013-2014 and between 5% and 6% in each of 2012-2013 and 2011-2012.
The decision to set the membership fees at the proposed level is subject to endorsement at the AGM, as
specified in section 5(c) of P&C Federation Constitution.
P&C Federation’s current membership is approximately 1,800 P&C Associations, representing 80-85% of P&C
Federation’s potential membership.

Page | 12

P&C FEDERATION SUBMISSIONS - 1 JUNE 2017 - 31 MAY 2018
June 2017
-

Statutory Review of the Child Protection (Working with Children) Act 2012

July 2017
-

Enquiry into school to work transition

August 2017
-

Independent review into regional, rural and remote education
Prevention of Youth Suicide in New South Wales

November 2017
-

Review to achieve educational excellence in Australian schools

December 2017
-

Enquiry into the adequacy of youth diversionary programs in NSW

April 2018
-

National Review of Teacher Registration
Closing the gap refresh

May 2018
-

Enquiry into fresh food pricing
Enquiry into the adequacy and scope of special care offences
Enquiry into the obesity epidemic in Australia

To read the submissions, please visit the P&C Federation Website: www.pandc.org.au/Advocacy
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BOARD AND EXECUTIVE
PRESIDENT
Susie Boyd
VICE PRESIDENT
Joel Matthews
SECRETARY
Alan Gardiner
EXECUTIVE MEMBERS
Natasha Coster
Kathleen Styant
Yve Weinmann
Bryce Wilson

2

BOARD MEMBERS
Natalie Walker
Ray Mosley
Angela Martin
Terry Timms
Tim Spencer
M.K. Singh
Maria Kaivananga
Caroline Love 2
(1 vacancy)

Resigned from Board
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BOARD ATTENDANCE
Board Meeting
Attended Apologies

Name

Position

Alan Gardiner

Secretary

N°
Meetings
7

Angela Martin

Councillor

7

6

1

Bryce Wilson

Executive

7

5

2

Caroline Love*

Councillor

1

1

Joel Matthews

Vice President

7

7

Kath Styant

Executive

7

Maria Kaivananga

Councillor

7

2

5

M.K. Singh

Councillor

7

2

2

Natalie Walker

Councillor

7

7

Natasha Coster

Executive

7

3

4

Ray Mosley

Councillor

7

4

2

Susie Boyd

President

7

6

Terry Timms

Councillor

7

6

1

Tim Spencer

Councillor

7

6

1

Yve Weinmann

Executive

7

6

Leave

Absent

7

2

5

N°
Meetings
3

Executive Meetings
Attended Apologies Leave

Absent

3

3

2

3

3

3

1

1

2

3
3

3

1

3

2

1

3

3

1
1

*Not eligible to attend all Board Meetings/Executive Meeting
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DELEGATES BY ELECTORATE
CENTRAL COAST

NORTH WEST SYDNEY

Craig Kettle

Veryan McAllister

Nicole Mottlee

Lisa Wilmhurst

FAR WEST

RIVERINA

Diane Darcy

Jane Paterson

Helen Carpenter

Vacant

HUNTER

SOUTH COAST

Vacant

Samantha Rudd

Vacant

Vacant

MACARTHUR

SOUTH WEST SYDNEY

Anna Grocholsky

Rahnuma Alam

Vacant

Vacant

MID NORTH COAST

SOUTHERN & CENTRAL TABLELANDS

Tracy Hunt

Jason Vials

Jason Ryan

Nathaniel Lozberis

NEW ENGLAND

SOUTHERN SYDNEY

Rachael Sowden

Vacant

Vacant

Vacant

NORTH COAST

SYDNEY

Sharon Bright

Natasha Pollock

Lisa Naumovski

Cheryl Miller

NORTH SYDNEY

WEST SYDNEY

Tracy O’Shanassy

Vacant

Mark Van Kerkwijk

Vacant
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P&C FEDERATION REPRESENTATION ON EXTERNAL COMMITTEES AND GROUPS
Members of the Board have been elected to positions on various external committees and panels including, but
not limited to, those named below. Generally, each of the committees meet once a term.

Community Languages Schools Board (CLSB)
Summary of Meeting Topics
• NSW Community Languages School Board consists of 35,000 students, 53 languages, 2700 teachers, 256
organisations, 500 locations with highest student numbers in Chinese (8,000), Arabic (6,500), Vietnamese
(3,300), Greek (2,500). Utilises public school facilities for approved community schools at no cost. Provides
resources and teacher development, such as certificate of language teaching.
• Minister Awards handed out annually at ceremony for excellence in student achievement (25/09/17).
• Hunter Parents and Teachers Association of Community Languages School (HPTACLS) oversees
community languages schools in Sydney and Hunter (20 schools), school visits, complaints, workshops.
• NSW Community Languages School Project Grants ($50,000 budget) provide resources and professional
development; nine grants were awarded for CL conferences, textbooks, teaching materials.
• Professional teacher development grant for attending workshops, conferences and training.
• WWCC: CLS is responsible for annual updating of WWCC and insurances for their language teachers.
• NSW School of Languages (formerly “Open High School”) showed highest enrolments in 2017.
• Saturday Schools of Community Languages (SSCL) follow DoE curriculums and need Minister approval,
students study mainstream LOTEs.
• Ambassador Project was successfully implemented since 2016; updates were made to nomination form,
requirements and establishment of selection panel for choosing the three ambassadors.
• Certificate of Language teaching is offered by University of Sydney as a free course with the aim to nurture
multilingualism across Australia; resulted in graduation of over 200 teachers; Diploma of Language Teaching
project commenced with over 60 enrolments; new applications received for further 250 LOTE certificates
and 85 LOTE diplomas; funding plan to provide scholarships for CL teachers /principals to upskill through
courses in Bachelor of Education / Masters of Education / Leadership and Management.
• Communities United Through Language initiative held six annual conferences (incl. Arabic, Korean,
Persian, Polish, Vietnamese) to build capacity for LOTE teachers, principals and their communities.
• Minister’s Awards for Excellence 2017 evaluation updated 2018 nomination forms.
• Multilingual Sydney research by Macquarie University indicates that “motivation increases when students
can imagine themselves speaking that language in that country”; e-book projects ready in 2018.
• Sydney Institute of Community Languages Education (SICLE) was established by University of Sydney to
increase the number of CL students studying HSC LOTE; plan to review CLS capacities and needs, design
resources, provide IT systems, volunteer teachers, PE pathways, scholarship opportunities.
• CLS Facebook page was launched during CLS conference.
• First aid and anaphylaxis course discussed options and costs for courses and provision of epi-pens.
• Strategic and risk management plan review workshops will be organised in July 18 to update plan and
invite all Board members to attend to ensure variety and quality of stakeholder contributions.
Yve Weinmann, Hunter Councillor
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Great Teaching Inspired Learning Steering Committee
The Great Teaching Inspired Learning (GTIL) Steering Committee reviews the implementation of the GTIL program
within the Department of Education. This program includes a set of initiatives focused on improving teacher quality
through improved entry standards, training, university linkages, mentoring, supervision and professional
development.
The committee is chaired by the Secretary of the DoE and brings together public education stakeholders including
representatives of teachers, primary and secondary school principals and public school parents.
Alan Gardiner, North Sydney Councillor

Special Religious Education Committee (SRE)
Summary of Meeting Topics
• SRE Conference 2017 was held in Parramatta; displayed the partnership between SRE and DoE; presented
workshops from different faiths with the aim of providing a quality experience with high variety.
• Annual Assurance of SRE Providers 2018:
o Volunteers need full finalised WWCC registration.
o Volunteers under 18 need to provide “Declaration for Volunteers and Contractors”.
o Volunteers need to wear name badge and provide ID document to school reception.
o Providers need to keep list of volunteer names, contact details and DOB (100-point check).
o Ongoing issues with breach of privacy and secure/confidential storage mode for WWCC lists.
o Providers need to return documents by deadline or will be removed from approved provider list.
• DoE recommendations from the SRE/SEE review report were discussed and a provider response was
drafted with recommendations for the design, development and documentation of SRE curriculum and
complaints/appeal processes for principals, providers and volunteers (incl. updating provider websites to
include links to curriculum and policies). Recommended updates were implemented in January 2018 with
full implementation planned in January 2019.
• Interpretation for “provision of supervised alternative meaningful activity” for non-attending students
was expanded to include “reading, private study or completing homework”.
• Curriculum and policy design workshops were run by DoE and SRE providers with the aim to provide
quality and transparency in teaching and curriculum and conduct regular future reviews and audits. Policy
design was conducted across providers and a common SRE complaints policy was drafted. The InterChurch Commission on Religious Education in Schools (ICCROEIS) and All Faiths SRE Groups (AFSRE)
worked together to formulate collaborative responses to curriculum and policy.
• Annual Assurance of Providers of Special Religious Education 2018 was reviewed and updated.
• New provider application forms and processes were discussed for future review.
• Terms of Reference were reviewed and the future composition of the SRE committee was discussed.
• Enrolment form SRE/SEE section was discussed for review with parents/carers still having to opt-out of
SRE/SEE attendance. Strong needs were expressed for: increased clarity, transparency and efficiency;
schools providing available SRE/SEE groups at enrolment; provision of links to SRE/SEE curriculums on
provider websites; updates to flow charts for evaluating data entry.
Yve Weinmann, Hunter Councillor
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BOARD REPRESENTATIVES ON EXTERNAL COMMITTEES
Committee Name

Elected Representative

ACSSO Board Member

Natasha Coster

ACSSO Membership vote

Terry Timms

Assisted School Travel Appeals Community

Terry Timms

Auslink Blackspot Program NSW Consultative Panel

Kath Styant

Australia Schools Plus Contact Persons

Natalie Walker
Kath Styant

Consultation Group for Ministerial Council Meetings

Susie Boyd

Ethic Communities Council of NSW

M.K. Singh
Maria Kaivananga
Susie Boyd

Futures Learning Implementation Advisory Group

Tim Spencer

High Performing Student Unit Website project

Kath Styant

Learning Difficulties Coalition Seminar

Joel Matthews

Literacy and Numeracy and NAPLAN Online Stakeholder Engagement
Group

Susie Boyd
Tim Spencer

Local Schools Local Decisions Advisory Committee

Susie Boyd
Tim Spencer

Multicultural Education Advisory Group

M.K. Singh

NSW Community Languages Schools Board

Yve Weinmann

Primary Ethics Contact Persons

Natasha Coster

Rural and Remote Committee

Natalie Walker

Secretary’s Aboriginal Education Communities Committee

Susie Boyd

Secretary’s Steering Committee on Great Teaching Inspired Learning

Alan Gardiner
Tim Spencer

Special Ethics Education Advisory Group

M.K. Singh

Special Religious Education Advisory Group

Yve Weinmann

Validation of Assessment 4 Learning and Individual Development (VALID)

Terry Timms
Yve Weinmann

NESA – K-10 Aboriginal Languages

Natasha Coster
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Committee Name

Elected Representative

NESA K-10 Languages BCC

M.K. Singh

NESA K-10 Personal Development, Health and Physical Education

Terry Timms

NESA K-6 Science and Technology BCC

Terry Timms

NESA Years 11-12 Science BCC

Tim Spencer

NESA Years 7-10 Technology BCC

Tim Spencer

NESA School Registration Committee

Terry Timms

NESA Special Education Committee

Natalie Walker

NESA - Years 11-12 Geography

Yve Weinmann

NESA - Years 11-12 Languages

Susie Boyd

NESA - Years 11-12 PDHPE

Ray Mosley

NESA - Years 7-12 Technologies

Tim Spencer

NESA K-6 Creative Arts Committee

Natasha Coster

NESA Quality Teaching Committee

Tim Spencer

Validation of Assessment 4 Learning and Individual Development (VALID)

Terry Timms
Yve Wienmann
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Shared NESA Committees
P&C Federation as a peak parent advocacy group shares joint representation with Council of Catholic School
Parents (CCSP) and NSW Parents’ Council (NSWPC) for the following NESA Committees.

Committee Name

Elected Representative

NESA Assessment Committee

Tim Spencer- Nominee
Filled by Ms. Jacqui Van de Velde (NSWPC)

NESA Curriculum Committee

Tim Spencer

NESA Communications Committee

Tim Spencer
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Federation of Parents and Citizens Associations of New South Wales (P&C Federation)

